




From:
To:  Board
Subject: Re: meeting last night
Date: Wednesday, December 18, 2024 3:48:16 PM

Good Afternoon Roger,

Thank you for your email message.

I certainly appreciate your willingness to come to our meetings and offer your
perspective. Our democracy functions best when we are represented by those who hear
from the people they represent.

With regard to your specific concern that you raised during public comment yesterday,
the Board discusses and debates the issues on our agenda in the meetings, in line with
the Open Meetings Act. We happen to agree frequently, which is not surprising as we
share many of the same values; values that our constituents share as well having placed
all of us here together. However, that is not to say that we do not disagree from time to
time. In my two years on the Board, I am pleased to say that we have been able to
disagree respectfully and move on to the next issue of the day.

Case in point: the Youth Commission that we discussed last night. I believe some of the
Board members came into the meeting with concerns over its viability and its mission.
Through careful discussion and debate, asking questions of staff, one of the prospective
members, and hearing information from other communities who have incorporated a
Youth Commission in their municipalities, we addressed the concerns and I believe we
are on our way to creating the commission early next year. It may not have felt like an
argument, but that's because we come ready to work with one another and with an open
mind. We discuss in good faith rather than digging ideological trenches we are unwilling
to vacate.

I hope that answers your question!

Please feel free to contact me if I may be of further assistance!

Sincerely,

Scott Hendrickson
Supervisor, Meridian Township
hendrickson@meridian.mi.us



5151 Marsh Road | Okemos, MI 48864

From: Roger Taylor < >
Sent: Wednesday, December 18, 2024 1:13 PM
To: Board <Board@meridian.mi.us>
Subject: meeting last night
 
Hello all , 
Hope this finds you well .
Is there any thoughts about the issue- I brought up . 
TY for time 
with repect 
Roger Taylor 

Sent from my iPhone



From:
To: Board
Subject: Fwd: Okemos Michigan City Rating Page | PeopleForBikes 2024 City Ratings
Date: Thursday, December 19, 2024 1:30:52 PM
Attachments: WebPage.pdf

Begin forwarded message:

From: Charles Kotz < >
Subject: Okemos Michigan City Rating Page | PeopleForBikes 2024
City Ratings
Date: December 19, 2024 at 1:27:03 PM EST
To: board@meridian.mi.us

Dear Board:

I am enclosing for your review the 2024 City Ratings, regarding bicycle
viability, as a safe means of transportation.  Sadly, Meridian Township,
(Okemos), has been given a score of 25, which is below most other
Michigan municipalities and cities.

I continue to be amazed at the lack of interest this Board has shown, in
changing road infrastructure to promote safe bicycling in the Township.
 I cringe whenever I see a brave soul riding a bike in the Township, with
the knowledge that they are risking their life on our streets.  Please don’t
let your kids attempt to ride their bicycle to school, or anywhere in the
Township!

Mt. Hope will not have protected bike lanes, despite the road “diet”.
 Central Park Drive has no marked bike lanes.  Hamilton Road is
dangerous, and should be avoided. The Lake Lansing to MSU trail is a
great concept, but it is difficult to access, due to having to cross Okemos
Road at one end, and Grand River Avenue at the other end, with no
provisions for safe crossing. This basically makes the trail an island,
with no safe access.  Again, don’t let your kids decide to take off on their
own to ride this trail…

Please make a plan for safe bicycling within the Township. This should
be a goal for 2025.

Sincerely,

Charles Kotz



https://cityratings.peopleforbikes.org/cities/okemos-mi



Okemos
Michigan, United States

Size: Small City

Region: Midwest

1250

Overall City RankingOut of 2579 cities (52nd percentile)

307

Rank in Midwest Region

Network Score

Average Network Score for all cities in 2024 was 28.

See Detailed Network Score

Access to parts of the city where residents live.

Access to jobs and schools.

Access to places that serve basic needs, like hospitals and grocery stores.

Access to recreational amenities like parks and trails.

Access to major shopping centers.

Access to major transit hubs.

This interactive map shows high-stress and low-stress areas for bicycling in
Okemos. If you'd like to see interactive versions of this map with additional



street-level data, explore PeopleForBikes' BNA tool.

Improve Your City



The Best Ways to Fund Bike Infrastructure

PeopleForBikes Senior Director for Infrastructure Dave Snyder will discuss
how local and state funding for bike projects is essential to take advantage
of an unprecedented amount of federal funding that often requires a local
match.



How Complete Streets Can Transform Your Community

PeopleForBikes’ Legislative Strategies Guide features the best, real-world
examples of policy changes being adopted in communities across the U.S. to
create more great places to ride bikes.



Advancing Bike Infrastructure Through Climate Legislation

Bicycles are a crucial component in the fight against climate change, offering
a sustainable solution to reduce vehicle miles traveled (VMT) and
greenhouse gas (GHG) emissions.



Some people who received this message don't often get email from 

From:
To:  Board
Cc:
Subject: RE: Input on civics project involving donations
Date: Friday, December 20, 2024 12:21:41 PM

Kate and Kalli,
 
Thank you for your interest in learning more on civic issues and how it relates to taking action
for the civic good..  You ask several very good questions.  The best person to answer these for
Meridian Township is Katie Love, who directors our Meridian Cares program
https://www.meridian.mi.us/community/get-involved/meridian-cares.  Katie manages both
the donations and the distribution of the charitable gifts to Meridian Township residents. I have
asked her to respond to your email.  
 
Thank you again for your interest in local government and best of luck to you both on your
project.
 
Phil Deschaine
Meridian Township Treasurer
 

 
deschaine@meridian.mi.us
O: 517.853.4144 | M 517.410.0061
5151 Marsh Road | Okemos, MI 48864
 

 
From: Katherine Petersburg < > 
Sent: Thursday, December 19, 2024 3:01 PM
To: Board <Board@meridian.mi.us>
Subject: Input on civics project invloving donations

 

Dear Meridian township board,
I am a student at Williamston High School. In my Civics class, we’re learning how to take
action on civic issues. We decided to observe how services and donations vary during
the Christmas season and how we might effectively attract more services or donations.
We are currently working on what it would take to increase these services and donations



in order to create a healthier and happier community. Currently, we are focusing on
Giving Machines which are machines set up during the holiday that you can donate
through and 100% of the donation goes to the charity of your choice. We have a few
questions involving the process of expanding donation services and attracting donations
that we’re hoping you can answer:
Would it be possible to implement giving machines in our area and if so what regulations
need to be followed?
If not possible what other ways can we effectively promote people to give back still?
Do you believe it would be worth it to implement giving machines even though they are
only here for the Christmas season?
What could inspire or motivate people to donate to those in need?
Thank you in advance for any information you can help with. I look forward to hearing
from you.
Regards, Kate Petersburg and Kalli Stump

STATEMENT OF CONFIDENTIALITY: This is a transmission from Williamston Community Schools and the
information contained is intended only for the person or entity to which it is addressed. If you are not the
addressee, please note that any disclosure, copying, distribution, or use of the contents of this message is
prohibited.























 
 

 
  

Providing a safe and welcoming, sustainable, prime comm  
 

CHARTER TOWNSHIP OF MERIDIAN, INGHAM COUNTY 

LEGAL AD NOTICE: Variance Request 25-01 
Grand Reserve 

WEDNESDAY, January 15, 2025 

 
 

CHARTER TOWNSHIP OF MERIDIAN 
LEGAL NOTICE 

Variance Request 25-01 
5691 & 5707 & Unaddressed Property on School Street 

Public Hearing 
 
Notice is hereby given that the Zoning Board of Appeals of the Charter Township of Meridian 
will hold a public hearing on Wednesday, January 15, 2025 at 6:30 p.m. in the Meridian 
Municipal Building, Town Hall Room, 5151 Marsh Road, Okemos, MI, 48864 (phone 
517.853.4560) to hear all persons interested in a variance request from Playmakers Inc. The 
applicant is proposing to extend the existing off-street and delivery area on a subject site 
consisting of three properties on School Street, including 5691 and 5707 School Street. The 
subject site is zoned C-2, Commercial.   
 
Information may be examined at the Department of Community Planning and Development, 
5151 Marsh Road, Okemos, Michigan 48864-1198, between the hours of 8:00 a.m. and 5:00 
p.m., Monday through Friday.  Written comments may be sent prior to the public hearing to 
the Zoning Board of Appeals, Charter Township of Meridian, 5151 Marsh Road, Okemos, 
Michigan, 48864, or by email to chapman@meridian.mi.us, or at the public hearing. 
 
Publish:   City Pulse    Angela Demas 
   December 25, 2024   Township Clerk 
 
1 Affidavit, please 
 
 

 



 
 

 
  

Providing a safe and welcoming, sustainable, prime comm  
 

CHARTER TOWNSHIP OF MERIDIAN, INGHAM COUNTY 

LEGAL AD NOTICE: Text Amendment #2024-09 

RN, Village of Nemoka District Updates 

 

 
 

CHARTER TOWNSHIP OF MERIDIAN 
LEGAL NOTICE 

Zoning Amendment #2024-09 (RN, Village of Nemoka District Updates) 
 

The Township Board at its regular meeting on December 17, 2024 approved for introduction 
and subsequent adoption Ordinance 2024-09, an Ordinance amending the code of the charter 
Township of Meridian, Ingham County at Chapter 86, Zoning, Section 86-377, RN, Village of 
Nemoka Mixed Residential District to update the standards therein.   
 
A complete copy of the amendment may be viewed at the Community Planning and 
Development office, 5151 Marsh Road, Okemos, Michigan 48864-1198 (phone 517-853-4560), 
between the hours of 8:00 a.m. and 5:00 p.m., Monday through Friday. 

 
Publish:   City Pulse      Angela Demas 
   Thursday, January 2, 2025    Township Clerk 
 
1 Affidavit, please 
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 CHARTER TOWNSHIP OF MERIDIAN 
REGULAR MEETING TOWNSHIP BOARD -DRAFT- 
5151 Marsh Road, Okemos MI 48864-1198 
517.853.4000, Township Hall Room 
TUESDAY, DECEMBER 17, 2024, 6:00PM 

PRESENT: Supervisor Hendrickson, Clerk Demas, Treasurer Deschaine, Trustee Lentz, Trustee 
Wilson, Trustee Trezise and Trustee Sundland 

ABSENT: None 

STAFF: Interim Manager Schmitt, Deputy Clerk Gordon, Police Chief Grillo, Chief Hamel, 
Deputy Manager Opsommer, Fire Marshal Millerov, Director Gebes, Neighborhoods 
and Economic Development Director Clark 

1. CALL MEETING TO ORDER

Supervisor Hendrickson called the December 17, 2024, Regular Township Board meeting to
order at 6:01 pm.

2. PLEDGE OF ALLEGIANCE/INTRODUCTIONS

Supervisor Hendrickson led the Pledge of Allegiance.

3. ROLL CALL

Deputy Clerk Gordon called the roll of the Board.

Supervisor Hendrickson, Clerk Demas, Treasurer Deschaine, Trustee Lentz, Trustee Wilson,
Trustee Sundland and Trustee Trezise present at 6:02 pm.

4. PRESENTATION

a. Introduction of New Police Officers- Sara Hanson and Taylor Berman

Chief Grillo introduced Officer Sara Hanson and Officer Taylor Berman.

5. CITIZENS ADDRESS AGENDA ITEMS AND NON-AGENDA ITEMS

Supervisor Hendrickson opened comments from the public at 6:07 pm.

Curt Armbruster, Township resident, spoke in opposition of the East Reynolds Street paving.

Rod Arnst, Township resident, spoke in opposition of the East Reynolds Street paving.

Mike Christie, Township resident, spoke in opposition of the East Reynolds Street paving.

Supervisor Hendrickson closed comments from the public at 6:16 pm.

6. INTERIM TOWNSHIP MANAGER REPORT
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• The first of two fire trucks should be delivered next week. 
• The Harris Nature Center dedicated the new Log Jam structure last week.  The next 

structure to be completed is the Hawk’s Nest, with fundraising currently underway. 
• Deer management program has culled 132 deer as of Monday which is on track with past 

years.  The cull will continue through January 15th and then the Police Department will 
assist as needed.  MDNR has authorized up to 300 deer. 

• One police officer will be sworn in on January 6, 2025, along with two police promotions.  
This will bring the Police Department to 40 sworn officers. 

• Senior Community Center Task Force continues to meet and information will be provided 
to the Board in January. 

 
7. BOARD MEMBER REPORTS OF ACTIVITIES AND ANNOUNCEMENTS 

 
Trustee Wilson attended Santas First Responders party. The Rotary Club delivered 100 holiday 
baskets to Grange Acres.  
 
Clerk Demas congratulated the new officers and thanked Chief Grillo for the officer swearing in, 
attended the Log Jam ribbon cutting ceremony at Harrison Nature Center, went to the 
Christmas in the Village event, and supported Friends of Okemos Library Book Sale last 
weekend.  
 
Treasurer Deschaine attended Harris Nature Center Log Jam ribbon cutting and announced that 
the Township offices will be open 8pm to 5pm December 23, 26, 27, and 30 for people who 
want to come in and pay their taxes. 
 
Supervisor Hendrickson spoke about the senior community center task force meeting, noting 
that cost is being discussed.  
 

8. APPROVAL OF AGENDA 
 
Trustee Trezise moved to approve the Agenda. Supported by Trustee Wilson 
 
VOICE VOTE:  YEAS:  Supervisor Hendrickson, Clerk Demas, Treasurer Deschaine, 

Trustee Lentz, Trustee Wilson, Trustee Sundland and Trustee 
Trezise 

 
NAYS: NONE 

 
Motion carried: 7-0 

 
9. CONSENT AGENDA  
 

Supervisor Hendrickson listed the items on the Consent Agenda and noted that he noticed two 
misspellings on items 9.B(3) and 9.D which he asked to be corrected.   
 
Trustee Wilson moved to approve the Consent Agenda with spelling corrections. 
Supported by Clerk Demas. 
 
ROLL CALL VOTE:  YEAS:   Clerk Demas, Treasurer Deschaine, Trustee Lentz, Trustee 

Sundland, Trustee Trezise, Trustee Wilson, and Supervisor 
Hendrickson 

 
NAYS: NONE 
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Motion carried: 7-0 
 

10. QUESTIONS FOR THE ATTORNEY  
 

NONE 
 

11. HEARINGS  
 

NONE 
 

12. ACTION ITEMS 
 
A. Township Manager Interview/Hiring  

 
Supervisor Hendrickson gave background information on the process of the search and 
process for finding a new Manager. 
 
Treasurer Deschaine explained how he came to his choice.  
 
Trustee Wilson explained how she came to her choice. 
 
Clerk Demas explained how she came to her choice. 
 
Trustee Lentz explained how he came to his choice 
 
Trustee Sundland explained how she came to her choice. 
 
Trustee Trezise explained how he came to his choice. 
 
Supervisor Hendrickson explained how he came to his choice. 

Treasurer Deschaine moved to offer Tim Dempsey the position of Township Manager 
for the Charter Township of Meridian.  Supported by Trustee Wilson. 
 
ROLL CALL VOTE:  YEAS:   Treasurer Deschaine, Trustee Lentz, Trustee Sundland,  

Trustee Trezise, Trustee Wilson, Supervisor  
Hendrickson, and Clerk Demas 

 
NAYS: NONE 
 
Motion carried: 7-0 
 

Trustee Trezise moved to authorize the Supervisor to negotiate the Manager’s 
contract with the assistance of Legal Council and the Human Resources Director on 
behalf of the Board.  Supported by Trustee Wilson.  
 
ROLL CALL VOTE:  YEAS:   Trustee Lentz, Trustee Sundland, Trustee Trezise, 

Trustee Wilson, Supervisor Hendrickson, Clerk Demas, 
and Treasurer Deschaine 

 
NAYS: NONE 
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Motion carried: 7-0 
 

B. Text Amendment 2024-19-RN-Village of Nemoka Update-Introduction 

Interim Manager Schmitt outlined the work that has been done to date.  
 
Trustee Trezise asked if it will place any properties into non-conforming use.  Interim 
Manager Schmitt clarified that it will not. 
 
Trustee Trezise moved to adopt the resolution approving for introduction Text 
Amendment #2024-09 to amend the Code of Ordinances of the Charter Township of 
Meridian at Section 86-377 to update the standards for the RN, Village of Nemoka 
zoning district. Supported by Trustee Wilson.  
 
ROLL CALL VOTE:  YEAS:   Trustee Sundland, Trustee Trezise, Trustee Wilson,  

Supervisor Hendrickson, Clerk Demas, Treasurer  
Deschaine, and Trustee Lentz 

 
NAYS: NONE 
 
Motion carried: 7-0 

 
C. 4th Quarter Budget Amendments 

Interim Manager Schmitt gave an overview of the Amendments being requested.  He stated 
that there were two changes uncovered today that needed to be incorporated.  The first 
change is that line item 101-700.701-821.000 needs to be increased by $10,270 for the 
second payment for the community survey.  The second change is that line item 101-
170.270-825.000 will not change because of a late item that is in the budget and should not 
be taken out.   
 
Trustee Trezise noted that revenue went up and there is a surplus of funds.  Interim 
Manager Schmitt gave some information about the trim operations across Township 
departments. 
 
Treasurer Deschaine expressed concern that interest rates were likely to drop.  Interim 
Manager Schmitt indicated that the 2025 budget does not rely upon high interest rates. 
 
Trustee Trezise moved to approve the 2024 Fourth Quarter Budget Amendments, 
with two changes from what is presented in the packet, increasing by $10,270 line 
item 101-700.701-821.000 to pay for the final bill on the community survey, and not 
changing line item 101-170.270-825.000 resulting in a projected fund balance at 
December 31, 2024 of $11,366,254. Seconded by Trustee Wilson 

ROLL CALL VOTE:  YEAS:   Trustee Trezise, Trustee Wilson, Supervisor  
Hendrickson, Clerk Demas, Treasurer Deschaine, 
Trustee Lentz, and Trustee Sundland 

 
NAYS: NONE 
 
Motion carried: 7-0 
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Supervisor Hendrickson called for a 5-minute recess at 6:54 PM.  The meeting resumed at 7:01 pm. 
 

13. BOARD DISCUSSION ITEMS 
 
A. Fire Code Update  

 
Fire Marshal Tavis Millerov gave background information on the Fire Code updates.  
 
Trustee Lentz asked how many communities have updated to the Code and if there are 
additional resources available for municipalities that update their Code.  Fire Marshal 
Millerov indicated that he isn’t sure about local communities, but it is standard for fire 
departments to update as the International Code is updated.  Updating allows newer 
technologies as the Building Code gets updated.  
 
Trustee Trezise asked for more details about how this Code works with the Building Code.  
Fire Marshal Millerov stated that the Fire Code builds off of the Building Code to require a 
more precise standard. 
 
Supervisor Hendrickson asked if it would be more appropriate to adopt an Ordinance that 
states that the Township will automatically update to the International Code to avoid the 
need to update the Code every three years.  Interim Manager Schmitt came to the podium to 
explain that legally the Township is not permitted to do that, and the Township is 
permitted to opt out of certain sections and those can change. 
 

B. I Heart Mac N Cheese Class C Liquor License 
 
Director Clark spoke about the Class C Liquor License process and ordinance criteria.  
 
Trustee Wilson noted that this license, if approved, would be very near to a quarter of the 
other licenses that have been issued in the Township and that she is concerned that it is not 
being issued in any of the designated PICA areas.  Director Clark indicated that until the 
most recent update, diversifying the licenses geographically had not been addressed.  
Treasurer Deschaine concurred. 
 
Trustee Trezise noted that in addition to other Trustee’s concerns, the applicant’s business 
model seems to be mainly carry out which does not seem to be compatible with a Class C 
liquor license. 
 
Clerk Demas noted that other locations within the same franchise as the applicant’s 
business operate without liquor licenses and it does not seem to be necessary that the 
applicant needs a liquor license to operate their business. Director Clark concurred. 
 
Supervisor Hendrickson stated that he concurred with the other Trustees and advised that 
the Board proceed with caution. 
 
Trustee Wilson asked if the applicant had other options for acquiring a liquor license.  
Director Clark indicated that there are other options available. 
 

C. Youth Commission Establishment  
 
Director Clark outlined the process for establishing a Commission.  Suchir Nagisetty gave 
information about the reasons for establishing a Youth Commission. 
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Trustee Lentz, noting that Mr. Nagisetty is a Senior at Okemos High school, asked if he had 
spoken with students from Haslett High School students.  Mr. Nagisetty stated that he has 
spoken with a few students and, while he hasn’t spoken with many, they think it is a good 
idea. 
 
Treasurer Deschaine asked if the students’ other activities could present an obstacle to the 
commission’s success, stating his concern that interest may wane after only a few years.  
Mr. Nagisetty didn’t think it would be an issue so long as meeting times could be flexible 
throughout the school year.  Treasurer Deschaine asked what the result of the Commission 
would be in a year or two years’ time.  Mr. Nagisetty replied that the goal would be to get 
youth involved in local government and be available to speak to the Board 
 
Clerk Demas indicated her support for a Youth Commission, stating that this helps to create 
an environment where youth can be heard.  She asked if it would be possible to provide 
course credit or another incentive to encourage students to be involved.  Mr. Nagisetty 
indicated that he is open to the idea of an incentive. 
 
Trustee Trezise asked for more details about what the Commission will do and the issues it 
will address, acknowledging that some of those details may not be available until the 
Commission has met.  Mr. Nagisetty stated that he thinks a Youth Commission would be 
most involved in addressing environmental concerns, participating in service tasks for 
parks, driving mental health initiatives, and supporting community and cultural events.  He 
thinks that there would be crossover between other existing service clubs within the 
schools. 
 
Trustee Lentz indicated his support for a Youth Commission. 
 
Trustee Wilson stated that the description sounds like the vision for this Commission is 
community action.  Mr. Nagisetty concurred, stating that he expects that it will branch out 
into different ideas from there.  Trustee Wilson suggested that it would be beneficial for 
individuals to interact with Board Members and staff to learn more about how local 
government works.  She asked if Youth Commission members would be attending other 
Commission meetings to share Youth Commission ideas.  Mr. Nagisetty indicated that 
would be the case.  
 
Treasurer Deschaine asked if other communities have Youth Commissions.  Director Clark 
gave details about how other Youth Advisory Commissions around the state operate.  
 
Supervisor Hendrickson indicated his support for a Youth Commission and put forth ideas 
for things a Youth Commission might accomplish for the Township.  He also stated that if 
interest wanes, the Commission can be dissolved.  He asked how this would impact staff.  
Interim Manager Schmitt indicated that it would either be under the Manager’s purview or 
housed within Community Planning & Development.  
 
Trustee Trezise recommended there be a liaison to this Commission. 
 
Supervisor Hendrickson recommended the meeting calendar based on the academic 
calendar.  Trustee Trezise added that it is important to have continuity. 
 
Clerk Demas asked how parental consent would be handled.  Director Clark indicated that 
there would be a modified application for public service to accommodate a parental 
consent component. 
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D. Supervisor Pro-Tem Appointment  
 
Supervisor Hendrickson spoke regarding his choice to have Trustee Wilson. Treasurer 
Deschaine and Trustee Lentz spoke in favor of Trustee Wilson.  
 

E. Board 2025 Goals 
 
Interim Manager Schmitt outlined the work staff has done to create the goals they would 
like the Board to focus upon. 
 
Clerk Demas asked if there could be more focus on citizen outreach.  Treasurer Deschaine 
indicated that he thinks citizen outreach is implicit in the functions of government and 
doesn’t think listening sessions need to be included as part of the goals statements. 
 
Treasurer Deschaine stated that he thinks the goals list is too long and asked for it to be 
reduced to five.  Supervisor Hendrickson concurred and offered a suggestion for making list 
shorter and changing the wording to combine the third and sixth goals into one.  Trustees 
Wilson, Trezise, and Lentz concurred. 
 
Clerk Demas asked that the first goal be more direction oriented by including the current 
focus on personnel policy.  Trustee Wilson explained that the goals usually do not include 
that level of detail, instead relying upon staff to communicate with the Board the ways in 
which they plan to meet the goal.  Supervisor Hendrickson clarified that the board sets the 
goals and staff brings action items to the Board to show how they will achieve the goal, that 
this discussion is to inform the intent of the goals. 
 
Supervisor Hendrickson noted that the use of the acronym “PICA” might be confusing and 
suggested rewording that would eliminate the need for the acronym.  Trustee Trezise 
concurred and suggested naming the four PICAs directly in the goal.  Trustee Lentz, and 
Treasurer Deschaine concurred. 
 
Treasurer Deschaine asked that more detail be added to the infrastructure goal to indicate 
that it is limited to Township Public Works infrastructure essential to the community.  
Trustee Wilson noted that this goal was to be combined with the third goal.  Supervisor 
Hendrickson concurred, adding that if infrastructure were to fail, the Township would 
repair in regardless of its age. 
 

14. COMMENTS FROM THE PUBLIC 
 

Supervisor Hendrickson opened public comments at 8:13 pm 
 
Roger Taylor congratulated the board on being re-elected and asked how the Board handles 
disagreements. 
 
Paul Hamby, I Heart Mac and Cheese owner, offered to answer questions from the board 
regarding his license application. 
 
Tim Schmitt thanked the board 
 
Chief Hamel thanked Interim Manager Schmitt  
 
Supervisor Hendrickson closed public comments at 8:19 pm 
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15. OTHER MATTERS AND BOARD MEMBER COMMENTS  
 
Clerk Demas commended Interim Manager Schmitt for the work he has done as Interim 
Manager.  She expressed that she appreciates public comment. She noted the importance of 
discussions which happen during open meetings and expressed the danger of suggesting the 
Board makes decisions outside of open meetings. 
 
Treasurer Deschaine also thanked Interim Manager Schmitt for his service as Interim Manager.   
 
Trustee Lentz thanked fellow Board Members and Interim Manager Schmitt for helping him as 
a new Board Member. 
 
Supervisor Hendrickson also thanked Interim Manager Schmitt and thanked staff for their 
work through the transition time. 
 

16. CLOSED SESSION 
 
At 8:24 pm the Board entered closed session 
 
Trustee Lentz moved to enter closed session to discuss trial or settlement strategy 
regarding the Ingham County Circuit Court case Meridian Township v West Shore Inc, 
with legal counsel, pursuant to Sections 8(e) and 8(h) of the OMA. Supported by Clerk 
Demas 
 
ROLL CALL VOTE:  YEAS:   Trustee Wilson, Supervisor Hendrickson, Clerk Demas, 

Treasurer Deschaine, Trustee Lentz, Trustee Sundland, and 
Trustee Trezise 

 
NAYS: NONE 

 
Motion carried: 7-0 

 
The Board returned to open session at 9:33 pm 
 

17. ADJOURNMENT 
 
Trustee Trezise moved to adjourn. Seconded by Trustee Lentz 

 
VOICE VOTE YEAS:   Supervisor Hendrickson, Clerk Demas, Treasurer Deschaine,  

Trustee Lentz, Trustee Sundland, Trustee Trezise, and Trustee  
Wilson 

 
 
NAYS:  NONE 
 
Motion carried: 7-0 

 
The meeting adjourned at 9:33 pm 

 
__________________________________ 

Scott Hendrickson 
Township Supervisor 

 
__________________________________ 

Angela Demas 
Township Clerk 





























    RESOLUTION COMMEMORATING MARTIN LUTHER KING DAY 

At a regular meeting of the Township Board of the Charter Township of Meridian, Ingham 
County, Michigan, held on the 7th day of January 2025, at 6:00 pm local time. 

 
PRESENT:    
 

 

ABSENT:    
 

The following resolution was offered by______and supported 
by__________________________________. 
 

WHEREAS, the late Reverend Dr. Martin Luther King, Jr. was a leader of the American civil 
rights movement and whose legacy encompasses influential decisions, monumental actions and 
steadfast progressions of humanitarian rights reaching far beyond the civil rights movement; and 

 
WHEREAS, as noted by the National Civil Rights Museum, "a leader of all people, Dr. King 

never chose fear, but always chose courage and determination when fighting for civil rights in the 
face of oppression, ignorance and violence. He refused to allow prison, violence or the threat of 
death to sway his end mission"; instead. Dr. King stood beside his goal of achieving rights for all 
through nonviolent protests; and 
 

WHEREAS, he and other civil rights activists collectively influenced nationwide change, 
with Dr. King's leadership contributing to the overall success of the civil rights movement in the 
mid-20th century and which continues to impact civil rights movements today; and 
 

WHEREAS, Dr. King's life was tragically cut short by an assassin's bullet on April 4,1968 in 
Memphis, Tennessee while he was championing the cause of labor in the Sanitation Workers' 
Strike; and     
 

WHEREAS, Dr. King’s life will always shine as a light for those without hope and as an 
example to be emulated by all who care about their fellow human beings, regardless of race, 
religion, class or nationality; and 
 

WHEREAS,  due to the efforts of many dedicated community leaders and activists who 
sought national recognition for Dr. King, the third Monday in January is nationally recognized 
across the United States as a day to remember Dr. King, his legacy, and the causes for which he 
fought and died; and 

 
NOW, THEREFORE, BE IT RESOLVED BY THE TOWNSHIP BOARD OF THE CHARTER 

TOWNSHIP OF MERIDIAN, INGHAM COUNTY, MICHIGAN, the third Monday of January shall be 
recognized as Reverend Dr. Martin Luther King, Jr. Day.   
 

ADOPTED:  YEAS: 
 NAYS:    

STATE OF MICHIGAN ) 
)  ss 



COUNTY OF INGHAM ) 
 

I, the undersigned, the duly qualified and acting Clerk of the Township Board of the Charter 
Township of Meridian, Ingham County, Michigan, DO HEREBY CERTIFY that the foregoing is a true 
and complete copy of a resolution adopted at a regular meeting of the Township Board on the 7th 
day of January 2025. 

 
 

Angela Demas, Clerk  
Charter Township of Meridian 







* 1. I am interested in service on one or more of the following public bodies as checked below:
Environmental Commission

* 2. Summarize your reasons for applying to do this type of service
I am passionate about the environment, sustainability, and natural areas in Meridian Township. I am seeking ways to become more involved in environmental and
sustainability initiatives in our community, utilize my background and skills, and make a positive difference.

* 3. Describe education, experience or training which will assist you if appointed.
I earned a Bachelor of Science in Biology and a Master of Public Administration. I have 15 years post-graduate work experience. I currently work in environmental public
health, offering a valuable perspective on environmental initiatives while considering public health and public engagement. I have also earned a certificate in Project
Management, offering tools to assist with planning and implementing successful projects.

(Attach resume if available)
Laura Belisle Resume.pdf

* Full Name
Laura Belisle

* Occupation
Lead Biomonitoring and Logistics Public Health Consultant/Project Manager

* Place of Employment
Michigan Public Health Institute/Michigan Department of Health and Human Services

* Home Address
1374 Silkwood Dr.
Okemos 48864

* Phone (Day)
419.603.8656

* Phone (Evening)
419.603.8656

* Email
Lseaman26@gmail.com

* Please type your name in the box below as a digital signature
Laura Belisle

* Date and Time
10/17/2024

Other than the Downtown Development Authority Board, the Corridor Improvement Authority, and the Economic Development Corporation, persons appointed to Meridian
Township boards and commissions must be a resident and elector (if of voting age) of the Township during the term of office. Excessive absences may be cause for review
of appointment. The policy for appointment of candidates to the various public service positions is based on the following criteria: desire to serve, experience, expertise,
availability of time to serve, and maintenance of equitable geographic representation. In most instances it will be desirable to develop further information through a
personal interview. This application will be retained in township files for two years.
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Laura Bélisle 
 

Key skills: project and grant management, research, communication, and partner collaboration.      
 

WORK EXPERIENCE 

 

Lead Biomonitoring and Logistics Public Health Consultant, 09/09/2024-present (title change). 
Human Subject Protections and Study Regulation Manager, 04/02/2020-09/09/2024.  
Michigan Public Health Institute, Michigan Department of Health and Human Services, 
Division of Environmental Health, 333 S. Grand Ave., Lansing, Michigan 48933. 

• Serves as North Kent County Exposure Assessment research study project manager. 
Implements the study plan, creates processes, monitors project goals, organizes study 
information, and carries out project management tasks. This translates into supporting 
project deliverable (reports, presentations, and publications) creation, review, and 
completion; facilitating all meetings; maintaining records, notes, and action items; creating, 
tracking, and communicating study timeline, metrics, and budget to management; and 
communicating with stakeholders for project deliverable dissemination. 

• Serves as the division’s contact for human research subjects and ethics for 11 PFAS projects; 
tracks the division’s research and biomonitoring projects and requirements; serves as the 
division liaison to the Institutional Review Board; ensures protection of sensitive study data. 

• Creates and conducts staff training; tracks and ensures all internal and external staff (500+) 
working on 11 PFAS project teams are trained to meet ethical and regulatory standards. 

• Manages the public telephone line and staff; creates and manages staffing schedule and call 
volume; reports call metrics to management; implements call procedures and onboarding 
materials; establishes and enacts system improvements. 

 

Biomonitoring Coordinator (Public Health Consultant), 09/24/2018-04/01/2020. 
Michigan Public Health Institute, Michigan Department of Health and Human Services, 
Division of Environmental Health, 333 S. Grand Ave., Lansing, Michigan 48933. 

• Coordinated and implemented all areas of the North Kent County Exposure Assessment 
research study (the first PFAS exposure assessment research study conducted by the State of 
Michigan); collaborated with local health departments, stakeholders, and internal teams 
(epidemiology, lab, data, water sampling, financial, and clinic staff); prepared and managed 
all clinics (scheduling, staffing, transportation, meals); maintained data records; completed 
Institutional Review Board requirements; collaborated with budget staff to approve study 
budgets; updated protocols and created new procedures and tracking mechanisms; 
facilitated meetings and provided updates for the research team and management. 

• Designed and implemented study training for all study staff. 
 

Clinical Research Associate, 10/01/2016-09/07/2018. 
NorthShore University HealthSystem, 2650 Ridge Ave., Evanston, Illinois 60201. 

• Managed all aspects of breast cancer research; performed study visits with study 
participants; conducted data collection, tracking, and quality assurance; reported to the 
Institutional Review Board; and completed institutional requirements.   

• Served as the primary study contact for the team, managers, and study participants.  
• Created and deployed protocols, patient surveys, and tracking mechanisms. 

 
 
 
 
 



Research Project Manager, 09/03/2014-09/30/2016 (promotion). 
Research Project Coordinator, 09/02/2012-09/02/2014 (promotion). 
Research Study Assistant, 05/07/2012-09/01/2012.  
Northwestern University, 675 N. Saint Clair St., Chicago, Illinois 60611. 

• Managed research on osteoarthritis; conducted study visits with participants; performed 
data collection and management; managed financial records; tracked multicenter and single 
recipient NIH grants and budgets ($4M); reported to Institutional Review Board; completed 
institutional requirements; and managed research staff.   

• Served as the primary study contact for the team, participants, and partners.  
• Coordinated team meetings and advised on the development of manuscripts. 
• Developed research protocols and procedures. 
• Coordinated calls, letters, and website content, and published newsletter. 

 

Program Associate, 09/28/2009-03/09/2012. 
Council of Great Lakes Governors, 20 N. Wacker Dr., Ste 2700, Chicago, Illinois 60606. 

• Managed a $200,000 grant and all deliverables to measure water uses and their impacts. 
• Coordinated Great Lakes Cumulative Impact Assessment in conjunction with NOAA, and 

USGS scientists to meet requirements of the Great Lakes Agreement and Compact. 
• Wrote/coordinated a $300,000 grant to support water data networks in the Great Lakes. 

 
 

EDUCATION 
Project Management Certificate Program, March 2024 
Cornell University, online (eCornell) 
 
Master of Public Administration, June 2009 
Wright State University, Dayton, Ohio 

• Concentration: Environmental Government Institutions 
• Public Administration & Affairs Honors Society: Phi Alpha Alpha  

 

Bachelor of Science in Biology, May 2005 
Wittenberg University, Springfield, Ohio 

• Concentration: Zoology/Ecology 
• Biology Honors Society: Beta Beta Beta  

 

RELEVANT SKILLS AND TRAINING 
• Seasoned in partnership engagement including academics, researchers, professionals, and 

members of the public (all ages), 19 years. 
• Specialized in project management, 15 years. 
• Experienced in staff relations including hiring, management, and coordination, 9 years. 
• Skilled in developing and conducting staff training sessions, 3 years. 
• Experienced in budgeting and grants; budgeting course completed. 
• Completed Preparing for Leadership training (MDHHS/Cameron Consulting), Spring 2023. 
• Certified in Adult First Aid/CPR/AED with Opioid Overdose and Naloxone - Nasal Atomizer; 

Bloodborne Pathogens (6 hours of training, 5/28/2024); Mental Health First Aid for Adults 
(8 hours of training, 6/1/2023). 

• Experienced in producing documents using Microsoft Office Suite (including Excel, 
OneNote, Outlook, PowerPoint, Publisher, SharePoint, and Word), Google Drive and Adobe 
Acrobat; logging data in REDCap and SPSS database systems; and holding meetings via 
GoToWebinar, Microsoft Teams and Zoom. 



* 1. I am interested in service on one or more of the following public bodies as checked below:
Environmental Commission
Lake Lansing Watershed Advisory Committee *
Land Preservation Advisory Committee
Park Commission (elected/appointed)

* 2. Summarize your reasons for applying to do this type of service
I have resided in Meridian Township for over 25 years and during that time I’ve come to greatly appreciate the township’s parks and natural areas. Having recently retired, I
find myself spending even more time outdoors hiking, biking, and paddling. One of my goals in retirement is to increase my community involvement, and to contribute
towards maintaining the health and vigor of our township green spaces.

* 3. Describe education, experience or training which will assist you if appointed.
I am a retired MSU professor (PhD in Biochemistry). While I have no direct experience in natural resource or park management, I am an avid naturalist and lifelong
conservationist with particular interests in fungi, wildflowers, and birds. I am also a board member of my local homeowners association. I’d be happy to provide my cv upon
request.

(Attach resume if available)
**SKIPPED**

* Full Name
Richard Miksicek

* Occupation
Professor, Retired

* Place of Employment
Former member of the Michigan State Univ faculty

* Home Address
5319 Bear Lake Dr
East Lansing, MI 48823

* Phone (Day)
517.763.7891

* Phone (Evening)
517.333.9280

* Email
r.miksicek@comcast.net

* Please type your name in the box below as a digital signature
Richard J Miksicek

* Date and Time
03/07/2023

Other than the Downtown Development Authority Board and the Economic Development Corporation, persons appointed to Meridian Township boards and commissions must
be a resident and elector (if of voting age) of the Township during the term of office. Excessive absences may be cause for review of appointment. The policy for
appointment of candidates to the various public service positions is based on the following criteria: desire to serve, experience, expertise, availability of time to serve, and
maintenance of equitable geographic representation. In most instances it will be desirable to develop further information through a personal interview. This application will
be retained in township files for two years.
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RESOLUTION TO APPROVE                Zoning Amendment #2024-09 
RN, Village of Nemoka District updates 

 
RESOLUTION 

 
At a regular meeting of the Township Board of the Charter Township of Meridian, Ingham 

County, Michigan, held at the Meridian Municipal Building, in said Township on the 7th day of 
January, 2025, at 6:00 p.m., Local Time. 
 
PRESENT:     _ 
 

____________________________________________________________________________________________________ 
 
ABSENT:             
  

 
 The following resolution was offered by ____________________ and supported by 
_________________________. 
 

WHEREAS, Staff noticed a series of inconsistencies and language issues in the RN, Village of 
Nemoka zoning district when working with a potential developer on a property zoned RN; and 

 
WHEREAS, it was determined that a text amendment was necessary to clarify the ordinance 

and make the district easier to work within; and 
 
WHEREAS, the Planning Commission reviewed the matter on March 11, March 25, and April 

22, 2024 and held a public hearing on June 10, 2023, before recommending unanimous approval to 
the Township Board on June 24, 2024; and 

  
WHEREAS, the ordinance would clarify the standards for developers and homeowners 

desiring to do work on properties zoned RN; and 
 
WHEREAS, the Township Board reviewed the matter at their December 3rd meeting and 

raised no major concerns, directing Staff to introduce the ordinance, which was done at the 
Township Board’s December 17th meeting;  

 
NOW THEREFORE, BE IT RESOLVED THE TOWNSHIP BOARD OF THE CHARTER 

TOWNSHIP OF MERIDIAN hereby ADOPTS Ordinance No. 2024-09, entitled “An Ordinance to 
amend Section 96-377, RN, Village of Nemoka Mixed Residential District, of the Charter Township 
of Meridian Zoning Code to update the standards therein”; and 

 
BE IT FURTHER RESOLVED that the Clerk of the Charter Township of Meridian is directed 

to publish the Ordinance in the form in which it is introduced at least once prior to the next regular 
meeting of the Township Board. 
 

ADOPTED: YEAS: __________________________________________________________________________________ 
     

NAYS:   __________________________________________________________________________________ 
 
 



Resolution to Approve                      Text Amendment 2024-09 
Page 2                        RN, Village of Nemoka District updates 

 
 
 
STATE OF MICHIGAN ) 
    ) ss 
COUNTY OF INGHAM ) 
 

I, the undersigned, the duly qualified and acting Chair of the Planning Commission of the 
Charter Township of Meridian, Ingham County, Michigan, DO HEREBY CERTIFY that the foregoing is 
a true and complete copy of a resolution adopted at a regular meeting of the Township Board on the 
7th day of January, 2025. 
 
 

       _____________________________  
        Angela Demas 

       Township Clerk 
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ORDINANCE NO. 2024-09 1 
 2 

AN ORDINANCE TO AMEND SECTION 86-377, RN, VILLAGE OF NEMOKA MIXED RESIDENTIAL 3 
DISTRICT, OF THE CHARTER TOWNSHIP OF MERIDIAN ZONING CODE TO UPDATE THE 4 

STANDARDS THEREIN 5 
 6 

THE CHARTER TOWNSHIP OF MERIDIAN ORDAINS: 7 
 8 
Section 1. Section 86-377, RN District: Village of Nemoka Mixed Residential District, is hereby 9 

amended to read as follows:  10 
 11 
(b) Uses permitted by right. 12 

(1)  Single-family dwellings 13 
(2) Two-family dwellings 14 
(3) Home occupations 15 
(4) Other customary accessory uses and buildings, provided such uses and buildings are 16 
incidental to the principal use and do not include any activity conducted as a business 17 
(5) Public parks, playgrounds, and other public open space for recreational uses 18 
(6) Railroad right-of-way 19 
(7) The temporary storage of not more than one unoccupied travel trailer or camper trailer 20 
upon each lot. 21 
(8) Public educational institutions 22 
(9) Private, noncommercial kennels 23 
(10) Foster family homes and foster family group homes 24 
(11) Garage sales, for no longer than three days and no more than twice per calendar year on the 25 
same property 26 
(12) Family child care homes 27 
(13) Family adult care homes 28 

 29 
(c) Uses permitted by special use permit.  30 

(1) Group child care homes 31 
(2) Development containing a mix of single-family detached dwellings and two-family dwellings; 32 
a mix of two-family dwellings and multiple-family dwellings; or a mix of single-family detached 33 
dwellings, two-family dwellings, and multiple-family dwellings. In any case the number of single-34 
family dwellings may not exceed more than 50% of the density (dwelling units per acre) allowed 35 
for the proposed development. Multiple-family dwellings may be developed at a maximum 36 
density of 14 dwelling units per acre. 37 
(3) Community center when part of a housing project 38 
(4) Nonresidential structures and uses in accordance with § 86-654 39 
 40 

(d) Procedure for obtaining special use permits. The procedures set forth in Section 86-125 shall be 41 
followed. 42 
 43 
(e) Duration and validity of permit. Special use permits granted in the RN district shall be subject to the 44 
provisions of Section 86-128. 45 
 46 
(f) Minimum design standards. 47 
 (1) Single-family detached structures. 48 

a. Minimum lot area: 8,000 square feet, except that a two-family dwelling shall have 49 
11,000 square feet. 50 
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b. Minimum interior lot width: 65 feet, except that a two-family dwelling shall have 100 1 
feet. 2 
c. Minimum corner lot width: 70 feet along the street upon which the lot fronts. 3 
d. Maximum lot coverage: All buildings shall not cover more than 35% of the total area. 4 
e. Minimum yard dimension: 5 

i. Front yards. In accordance with the setback requirements of Section 86-367 for 6 
the type of street upon which the lot fronts. 7 
ii. Side yards. Seven feet. 8 
iii. Rear yards. For lots up to 150 feet in depth, the rear yard shall not be less than 9 
30 feet in depth. For lots over 150 feet in depth, the rear yard shall not be less 10 
than 40 feet in depth. 11 
iv. Corner lots. A front yard shall be maintained on each street side of a corner lot. 12 
v. Through and reverse frontage lots: Principal buildings shall be located in 13 
accordance with the front yard setback requirements of § 86-367 for the type of 14 
streets upon which the through or reverse frontage lot abuts. Access to 15 
residential sites shall be located on the street with the lowest functional 16 
classification as illustrated in § 86-367. All regulations applicable to front yards 17 
shall apply, except freestanding accessory buildings or structures proposed for 18 
reverse frontage lots shall be located no closer than 30 feet from the right-of-way 19 
of the designated rear yard. 20 

f. Supplementary yard regulations. For permitted reductions in yard dimensions, for 21 
permitted yard encroachments, and for placement of accessory buildings in yard areas, 22 
refer to Article V, Division 4 of this chapter. 23 
g. Maximum building height. No residential structure shall exceed 2 1/2 stories or 35 feet. 24 
Accessory buildings shall not exceed a height of 15 feet on any residential lot. For 25 
permitted exceptions to residential building heights, refer to Article V, Division 5 of this 26 
chapter. For building height limitations for nonresidential structures in residential 27 
districts refer to § 86-654. 28 
 29 

(2) Multiple-family structures shall comply with the following minimum design standards.  30 
a. Minimum lot area: There is no minimum lot area for a multiple-family structure, 31 
provided that the density does not exceed 14 units per acre. 32 
b. Minimum lot width: 100 feet. 33 
c. Maximum lot coverage: All buildings shall not cover more than 35% of the total area. 34 
d. Front yard: No less than 25 feet for one- or two-story buildings, with an additional 35 
one foot required for each additional one foot the building exceeds 35 feet in height. 36 
e. Side yards: 37 
 i. Three families to 10 families shall not be less than 15 feet. 38 

ii. Greater than 10 families shall not be less than 25 feet from the property line for 39 
one- or two-story buildings, with an additional foot required for each additional 40 
foot of height of the building over 35 feet. 41 

f. Rear yard: Building shall not be less than 40 feet from the property line for one- or two-42 
story buildings, with an additional foot required for each additional foot of height of the 43 
building over 35 feet. 44 
g. Required setbacks: In addition to the foregoing, all buildings shall be located in 45 
accordance with the particular setback requirement of § 86-367. 46 
h. Distance from a single-family boundary: No single-family, two-family, or multiple-47 
family building designed, erected, or used for three or more families shall be located 48 
closer than 50 feet to any single-family residential zone line, nor shall any accessory 49 
building to a multiple structure containing three or more dwelling units be located closer 50 
than 50 feet to any single-family residential zone line. 51 
i. Distance between buildings: 52 
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i. Minimum distance. Buildings with two or more dwelling units shall be located 1 
no closer than 25 feet to any other building. Detached single-family dwellings 2 
shall be located no closer than 10 feet from any other building. 3 
ii. Closed courts. No courts completely enclosed by building structure shall be 4 
permitted; however, screen walls not exceeding six feet in height are permitted 5 
to enclose what would otherwise be open court. All dimensional requirements for 6 
open courts shall apply to such enclosed courts. 7 
iii. Open courts. 8 

1. Projecting wings of a building that form a court, enclosed on three 9 
sides, shall conform to the following when the court face of either 10 
wing contains windows from a living room, bedroom, or dining room: 11 

a. The minimum distance between wings shall be 50 feet for 12 
one-story buildings. For any additional stories added to 13 
either wing, the distance shall be increased five feet for each 14 
additional story added to either wing. 15 

b. The maximum distance that a wing can project from the face 16 
of a building shall be 1 1/2 times the horizontal distance 17 
between wings. 18 

2. Projecting wings of a building that form a court enclosed on three 19 
sides shall conform to the following when neither court face of the 20 
wings contains a window from a living room, bedroom, or dining 21 
room: 22 

a. The minimum distance between wings shall be 25 feet for 23 
one-story buildings. For any additional stories added to 24 
either wing, the distance shall be increased �ive feet for each 25 
additional story added to either wing. 26 

b. The maximum distance a wing can project from the face of a 27 
building shall be 1 1/2 times the horizontal distance 28 
between wings. 29 

3. Other yard dimensions: 30 
a. Any single-family detached dwelling, two-family dwelling, 31 

or multiple-family structure containing three or more units 32 
shall not be located closer than 20 feet to any street, access 33 
road, driveway, or parking area. 34 

b. Any single building or connected building may not exceed 35 
200 feet in any one dimension. All buildings shall be so 36 
arranged as to permit emergency vehicle access, by some 37 
practical means, to all sides. 38 

j. Maximum building height. Maximum building height shall not exceed 2 1/2 stories or 39 
35 feet, except as noted below. No space below grade level shall be used for dwelling 40 
purposes except as follows: 41 

i. When the finished floor grade of the space below grade level is no more than 42 
four feet below finished outside ground level at any point on the property of that 43 
part of the structure enclosing the below-grade dwelling space. 44 
ii. On sloping sites when the finished floor grade of the space below grade level is 45 
finished outside ground level for at least the length of one wall. In the same 46 
instance, such dwelling space have either adequate through- or cross-ventilation. 47 

k. Signs. Identifying any of the permitted uses in this district shall be in accordance with 48 
those requirements specified in Article VII of this chapter. 49 
l. Parking requirements. For motor vehicle and bicycle parking requirements, refer to 50 
§ 86-366 and Article VIII of this chapter. In addition, every multiple-family structure 51 
shall provide motor vehicle parking facilities which: 52 
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i. Are appropriately spaced and divided by landscaped areas as opposed to one 1 
continuous parking lot. 2 
ii. Are screened by landscaping and physical structures and, where feasible, 3 
depressed below eye level or enclosed. 4 
iii. Are served by two points of access to public street when there are 50 or more 5 
dwelling units in the project. 6 
iv. Are served by access to a public street other than a local street when there are 7 
25 or more dwelling units in the project. 8 
v. Shall provide a minimum of 180 square feet in area for each vehicle parking 9 
space, each space shall be definitely designated and reserved for parking 10 
purposes, and each space shall be accessible separately from a drive. 11 
vi. May be allowed within or under any multiple-family structure; however, 12 
carports or surface parking shall not be located closer than 20 feet to any 13 
multiple-family residential structure. 14 
vii. Shall have no parking located farther than 150 feet from one entrance to the 15 
multiple-family structure which it is intended to serve. 16 
viii. Shall have no commercial repair work, servicing, or selling of any kind 17 
conducted on any parking area. 18 

m. Storage of refuse. All refuse containers, including trash and recycling containers, shall 19 
be enclosed on at least three sides by a screening device approved by the Planning 20 
Director, subject to the following provisions: 21 

i. For existing uses receiving a certificate of occupancy prior to the effective date 22 
of this section, recycling containers shall be placed adjacent to other refuse 23 
containers on-site. If the Planning Director determines that it is not practical to 24 
place the container adjacent to other refuse containers on the site, such 25 
containers may be placed in parking areas, provided that the space used for the 26 
container shall not occupy required parking spaces, and further provided that 27 
recycling containers shall be enclosed on three sides by a screening device 28 
approved by the Planning Director. 29 
ii. For uses receiving a certificate of occupancy after the effective date of this 30 
section, recycling containers shall meet the requirements of this section and the 31 
requirements for site plan review under Article II, Division 5, of this chapter. 32 

n. Landscaping required. Landscaping acceptable to the Planning Commission shall be 33 
provided in open spaces, around buildings, and within parking areas. No occupancy 34 
permit may be issued until landscaping has been inspected and approved or a 35 
performance bond equal to the estimated cost has been posted with the Township. 36 

i. A plan for control of soil erosion which meets the Township's standards for soil 37 
erosion and sedimentation control shall be carried out during the construction 38 
and completion of the project. 39 
ii. When deemed necessary by the Planning Commission, in order to protect 40 
surrounding properties, appropriate screening of plant materials, wood, or brick, 41 
approved by the Planning Commission, may be required. 42 

o. Those sites which contain wetlands and/or floodplains shall be permitted a maximum 43 
number of units based on the following formula: 44 
 45 
N = A x D x C 46 
 47 
Where: 48 
 49 
N = Maximum number of units permitted. 50 
A = Area of site outside the �loodplain and wetland. 51 
D = Allowable density 52 
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C = 1 + percent of site in �loodplain and wetland expressed as decimal 1 
 2 
For purposes of this chapter, wetland areas are those lands which meet the definition of 3 
a wetland set forth in § 30301 of the Natural Resources and Environmental Protection Act 4 
(MCL § 324.30301). For purposes of this chapter, floodplain areas are those lands which 5 
meet the definition contained in § 86-436(b). 6 

 7 
Section 2. Validity and Severability.  The provisions of this Ordinance are severable and the 8 

invalidity of any phrase, clause or part of this Ordinance shall not affect the validity 9 
or effectiveness of the remainder of the Ordinance. 10 

 11 
Section 3.  Repealer Clause.  All ordinances or parts of ordinances in conflict therewith are 12 

hereby repealed only to the extent necessary to give this Ordinance full force and 13 
effect. 14 

 15 
Section 4.  Savings Clause.  This Ordinance does not affect rights and duties matured, penalties 16 

that were incurred, and proceedings that were begun, before its effective date. 17 
 18 
Section 5.  Effective Date.  This Ordinance shall be effective seven (7) days after its publication 19 

or upon such later date as may be required under Section 402 of the Michigan Zoning 20 
Enabling Act (MCL 125.3402) after filing of a notice of intent to file a petition for a 21 
referendum. 22 

 23 
ADOPTED by the Charter Township of Meridian Board at its regular meeting this 7th day of 24 
January, 2025.  25 
 26 
 27 

______________________________ 28 
Scott Hendrickson, Township Supervisor 29 

 30 
 31 

______________________________ 32 
Angela Demas, Township Clerk 33 
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yes

yes

yes





















































Resolution to Approve Youth Commission of Meridian Charter Township 

1 

RESOLUTION TO ESTABLISH YOUTH COMMISSION OF THE CHARTER TOWNSHIP OF MERIDIAN 

At a regular meeting of the Township Board of the Charter Township of Meridian, Ingham County, 
Michigan, held at the Township Hall Room located at 5151 Marsh Road, Okemos, Michigan on the 7th 
day of January, 2025 at 6:00 pm local time.  

PRESENT: 

ABSENT: 

       The following resolution was offered by _________________________ and supported by 
______________________________.  

WHEREAS, the Charter Township of Meridian is a Prime community of approximately 43,000 
residents comprised of two unincorporated villages named “Haslett” and “Okemos”, each of which 
provides exemplary education to the student populations that reside within the school district 
boundaries; and 

WHEREAS, the Meridian Charter Township Board has the desire to enhance opportunities for 
engagement, synergy, and collaboration with the student populations that represent our community; 
and  

WHEREAS, a Meridian Township student, Suchir Nagisetty addressed the Township Board on August 
20, 2024, and bravely presented that the community’s youth don’t have an avenue to express their 
desires, interests, and concerns with the Township Board, specifically issues around the 
environment, mental health, community events, and cultural appreciation. Suchir Nagisetty detailed 
that a Youth Commission could create an open and safe platform for youth ages 14-19 to engage 
directly with the Township Board and eliminate the large gap in communication between these age 
groups with the Township Board; and 

WHEREAS, the Township Board after the presentation by Suchir Nagisetty discussed the 
establishment of a Youth Commission in Meridian Township at their December 17, 2024 meeting. 
The Township Board directed the Township Manager to investigate the parameters of forming a 
Youth Commission in the Township, and to bring forward the required elements to establish one in 
Meridian Charter Township; and 

WHEREAS, Staff have researched youth commissions across the state and the Township Board may 
establish a youth commission through resolution and adoption of a Township ordinance as all other 
Township Boards have been enacted; and 

WHEREAS, the Meridian Charter Township Board desires to establish a Youth Commission to make 
advisory recommendations to the Township Board and the various Township departments 
concerning the needs and experiences of the youth population of Meridian Charter Township. The 
Youth Commission will encourage stewardship, mental health, diversity, adaptability, progression, 
and 





CHARTER TOWNSHIP OF MERIDIAN, INGHAM COUNTY, MICHIGAN 

YOUTH COMMISSION  

ORDINANCE NO. 2025-02 

1 

At a meeting of the Township Board of the Charter Township of Meridian, Ingham County, 

Michigan, held at the Meridian Municipal Building on ________________, 2025, at 6:00 p.m., 

Township Board Member ____________ moved to introduce for first reading and subsequent 

adoption the following Ordinance, which motion was seconded by Board Member 

_____________: 

An Ordinance to amend Chapter II, Article VI of the Charter Township of Meridian, Code of 

Ordinances to establish a Youth Commission in the Charter Township of Meridian, County of 

Ingham, Michigan. 

THE CHARTER TOWNSHIP OF MERIDIAN, INGHAM COUNTY, MICHIGAN ORDAINS: 

SECTION 1.    AMENDMENT TO CHAPTER 2, ARTICLE VI, TO ADD A DIVISION TO 

ARTICLE VI. Chapter 2, Article VI, Boards, and Commissions, to establish the Youth 

Commission of Meridian Charter Township. 

SECTION 2.    YOUTH COMMISSION INTENT AND PURPOSE 

The purpose of the Youth Commission is to engage the youth of Meridian Charter Township by 

actively involving them in the functions of municipal governance. The youth commission will 

encourage environmental stewardship, mental health, community events, cultural appreciation, 

diversity and adaptability of government through younger perspectives and help formulate plans 

for long-term community success.  

SECTION 3. YOUTH COMMISSION CREATION & SUNSET 

There hereby, is created and established a Youth Commission of Meridian Charter Township. 

This commission is set to sunset December 30, 2026 unless extended by the Township Board. 

The Township Board may extend the life of the commission through adoption of a resolution.  

SECTION 4. YOUTH COMMISSION MEMBERSHIP, APPOINTMENT, QUALIFICATION, 

TERM OF OFFICE 

1. The Youth Commission shall consist of no less than 7 members.

2. The term of office for each member of the Youth Commission shall be one year from

appointment by the Meridian Township Board, through the recommendation of the

Township Supervisor.

3. Members of the Youth Commission must be aged 14-19, a resident of the Charter

Township of Meridian, and/or attend a local school within the boundaries of the

Township.

4. The Youth Commission shall begin meeting in September each year after Labor Day. The

commission will follow the general annual school year calendar. Summer month

meetings may still occur.

5. Parent consent must be granted in order for a youth to participate on the commission

6. A Township Board member will serve as a non-voting liaison member of the

commission.
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SECTION 5.  VACANCIES 

When a vacancy occurs due to removal, resignation, or other cause, such vacancy shall be filled 

for the unexpired terms by an appointment by the Meridian Township Board, with the 

recommendation of the Township Supervisor.  

 

SECTION 6. ABSENCES/ATTENDANCE 

The membership of any voting member of the Youth Commission shall be terminated if that 

person is absent without notification to the commission chair for four regular meetings of the 

Youth Commission during their year term of office.  

 

SECTION 7.  SELECTION OF OFFICERS 

At the first meeting after the Youth Commission is appointed, and annually thereafter at its first 

meeting of each calendar year, the Commission shall organize by selecting one member to be the 

Chair, one member to be the Vice-Chair and a secretary, who need not be a member of the Youth 

Commission shall be selected. A vacancy in any such office may be filled at any time during 

such year by action of the remaining members of the Youth Commission. 

 

SECTION 8. COMPENSATION 

Members of the Youth Commission may be compensated at a rate to be determined by the 

Township Board. Such rate of compensation, if any, shall be established and may be revised 

from time to time by resolution of the Township Board.  

 

SECTION 9. RULES, PROCEDURES, QUORUM, SUBJECT TO OPEN MEETINGS ACT 

 

1. The Youth Commission shall adopt rules of procedures with respect to its meetings and 

shall keep a record of its proceedings.  

2. Five voting members of the Youth Commission shall constitute a quorum for the 

transaction of business. 

3. The Youth Commission shall be subject to the Open Meetings Act, and Township staff 

shall assist in the proper posting of all public meetings. 

 

SECTION 10. MEETINGS 

Meetings of the Youth Commission shall be held at least once a month. 

 

SECTION 11. ADVISORY BOARD TO MERIDIAN CHARTER TOWNSHIP BOARD 

The Youth Commission shall act as an advisory Board to the Meridian Charter Township Board 

and shall either upon its own initiative or upon the specific request of the Township Board or 

Township Staff, conduct research and make recommendations directly to the Township Board in 

an advisory capacity as to those matters pertaining to the activities or needs of the youth of 

Meridian Township.  

 

SECTION 12. POWERS AND DUTIES OF THE YOUTH COMMISSION 

The Youth Commission may make recommendations to the Township Board or Township staff 

concerning the needs and desires of the youth population, the appropriate means by which public 
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and private agencies collaborate to address those needs, and possible solutions to address those 

needs. All programs, and activities of the Youth Commission shall be sent to the Township 

Board, and Township Human Resources department for review. Any advisory action of the 

Youth Commission shall be presented formally to the Township Board by either way of 

communication or presentation. The duties of the Youth Commission shall include, but are not 

limited to: 

1. Serve as a communication conduit between the Township Board and the Township’s

Youth population;

2. Encourage greater education of local governance, civics, and municipal operations;

3. Develop programming to combat specific gaps in coordination between the Township’s

local government and the youth population;

4. Develop programs to reduce youth violence, increase youth mental health, combat

discrimination, and encourage compassionate cooperation;

5. Raise funds for programs that support the overall health and betterment of Meridian

Township youth aged 14-19;

Address other issues affecting the youth of Meridian Charter Township while collaborating with 

community partners. 
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EMPLOYMENT AGREEMENT 

This Employment Agreement (the "Agreement") is made and entered into this ___day of January 
2025, between the Charter Township of Meridian, Michigan ("Township") and Timothy H. Dempsey 
("Manager") (collectively, the "Parties). 

WHEREAS, the Township requires the services of a qualified person to serve as the Township 
Manager; and 

WHEREAS, the Township desires to employ the services of Timothy H. Dempsey as Township 
Manager and Mr. Dempsey wishes to serve as Township Manager. 

NOW, THEREFORE, in consideration of the promises and mutual covenants contained in this 
Agreement the Parties agree as follows: 

1. Duties. The Manager serves at the pleasure of the Meridian Charter Township Board and reports 
to the Township Board and the Supervisor. The Manager is a full-time employee of the Township and will 
exercise the powers and duties prescribed by the Township, including but not limited to the duties listed 
in MCL 42.10, applicable Township Ordinances, and policies. The Manager shall perform such other 
duties and functions as assigned by the Township Board from time to time and comply in all respects with 
the Township Personnel Policies Manual (“Manual”) and other Board-approved policies. The Manager 
agrees to devote their full employment to the faithful execution of all duties required of them to the best 
of their ability, experience and talents, and to do so in a manner upholding the ethical obligations of this 
position. 

 
2. Salary & Fringe Benefits. 

 
A. Salary. Effective January 27, 2025, the Manager shall receive an annual salary in the amount of 

$175,479.83 (Step 4 of the Township’s 2025 Salaries for Non-Union Employees wage scale) 
payable according to the Township's ordinary payroll practices. The Manager's salary shall be pro-
rated to the effective date of the separation of employment, whenever such date occurs. The 
Manager's salary may be modified at the discretion of the Township Board following the 
performance evaluation process. The Township may reduce the Manager's salary below the salary 
specified under this Agreement or any subsequent modifications only to the extent across-the-
board salary reductions are implemented for all non-union, non-contract Township employees. 
 

B. Fringe Benefits. Unless specifically approved by a vote of the Township Board or set forth in this 
Agreement, the Manager shall receive the same fringe benefits as extended to all other non-union 
Township employees as described by the Manual. These benefits currently include retirement, life 
and disability insurance benefits, health, optical, and dental insurance, holidays, vacation and sick 
leave, and bereavement leave. Notwithstanding any of the above, the Manager recognizes that the 
Township retains discretion to amend its Manual and fringe benefits offered to all non-union 
Township employees, and that except for those fringe benefits granted specifically to the manager 
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in excess of the general non-union benefits pursuant to this agreement, such may amend or 
eliminate the benefits currently provided thereby. 
 

i. Vacation Time. The Township will provide the Manager with an initial two weeks (80 
hours) of vacation time. Vacation time shall accrue at the rate equal to employees with 10 
or more years of Township employment per the Manual.  

ii. Relocation Expenses. If the Manager relocates to live within the municipal boundary of the 
Township after the effective date of this agreement, the Township agrees to reimburse the 
Manager up to a maximum of $5,000 in one-time moving expenses. Expenses will only be 
reimbursed for actual costs incurred for professional moving services and associated 
storage facilities.  

 
C. Business Expenses. The Manager shall be reimbursed for all reasonable business expenses 

incurred in the performance of the duties of the position, in accordance with the Manual and 
applicable procedures, with appropriate supporting written documentation. The Township 
specifically agrees to provide: 

i. A $100 monthly vehicle allowance for employment-related travel within the Township and 
Ingham County. Any travel beyond Ingham County for Township business or professional 
development shall be reimbursed according to the Manual, and with appropriate supporting 
written documentation. 

ii. A Township paid cell phone for professional use consistent with the Manual or a 
reimbursement for use of personal phone use, at a rate as extended to all other non-union 
Township employees. 

 
D. Professional Development. The Township recognizes that the Manager’s participation in municipal 

and professional activities, conferences, and training is mutually beneficial. The Township will 
provide as budgeted, funds for the Manager to participate in a minimum of one professional 
conference per year. Such funds shall be available only for the activities of the Manager. 

 
3. Performance Evaluation. The Manager's performance will be evaluated annually in accordance 
with the Township Board approved performance evaluation process. This evaluation shall be based upon 
the Manager's skills, fiscal management, relations with the community, staff and the Township Board, as 
well as the attainment of the Board’s goals, performance objectives, and policy objectives, and such other 
criteria as the Board may determine. Based on the results of the evaluation, the Township Board may, in 
its sole discretion, grant a salary increase and/or grant other benefits to the Manager. 
 
4. Hours of Work 

 
A. Office Hours. The Manager's duties may require irregular work hours, including hours before and 

after traditional office hours to attend Township meetings, community events, etc. To 
accommodate this requirement, the Manager is permitted the flexibility to establish office hours at 
those times that are convenient, but meet the expectation of professional responsibility associated 
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with the position of Township Manager. It is understood that the Manager will be required to attend 
Township Board meetings and may be required to attend other Township committee and 
commission meetings, as determined by the Township Board. 
 

B. Overtime. As a salaried, exempt employee, the Manager will not receive any compensatory time 
or overtime pay for any hours worked in excess of eight (8) hours per day or forty (40) hours per 
week. The Parties understand and agree that the Manager is classified as "overtime exempt" under 
federal and state law. 

 
5. Outside Employment. The Manager shall not engage in any employment or business outside of 
this Agreement, except when approved in advance by the Township Board in accordance with the then-
current outside employment policy within the Manual. 
 
6. Defense and Indemnification.  The Township will provide the Manager with such insurance 
coverage and such defense or indemnification as may be available to employees of the Township generally 
under applicable law for acts or omissions occurring during the course of employment and within the 
scope of the Manager’s responsibilities, provided that any conduct or action of the Manager while under 
the influence of intoxicants or non-prescription drugs shall be exempt from the application of this section. 
The Township's obligation as provided in this section shall be limited by the terms of the existing policy 
and any successor policy, and the Township is not obligated to provide any coverage beyond what such 
policies state. The Township reserves the right to change any insurance policy or coverage level through 
its official acts, and this section does not obligate it to provide any specific or additional coverage. 

 
7. Term. This Agreement shall commence on January 27, 2025, and continue through December 31, 
2027 (the "Term"), unless terminated earlier as provided in this Agreement. This Agreement shall 
automatically renew to impose a new one-year term beginning on the day following the final day of the 
Term, unless either party provides written notice to the other of intent to renegotiate its terms at least 60 
calendar days prior to the expiration date of the Term. Written notice provided by the Township to the 
Manager under this section shall constitute a termination without cause pursuant to section 8(C), unless a 
subsequent agreement is reached. 

 
8. Termination. The Manager shall serve at the pleasure of the Township Board. Either party may 
terminate the Manager's employment with or without cause upon written notice to the other party. Upon 
termination of this Agreement, the Manager shall be entitled to receive salary and benefits as set forth 
under this Agreement. 

 
A. Date of Termination. The Manager’s Date of Termination shall be (i) the date upon which the 

Parties mutually agree; (ii) the date of the Manager’s death; (iii) the date specified in the  notice 
to the Manager as set forth in subsections (B), (C), or (D); or (iv) the date specified in the 
notice of termination from the Manager as set forth in subsection (E).  
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B. Disability.  The Manager’s employment may be terminated by written notice at the option of 
the Township if: (i) by reason of physical or mental illness or accident. the Manager becomes 
unable to perform the essential functions of the Manager’s position, with or without 
accommodation, for more than one hundred eighty (180) days in the aggregate during any 
twelve-month period, or (ii) the Township receives written opinions confirming disability from 
both a physician for the Township and a physician for the Manager. 
 
If the Agreement is terminated pursuant to this subsection, the Manager shall be eligible for 
the following: 

i. Annual salary until the Date of Termination; and 
ii. Payment for accumulated and unused paid leave pursuant to the Manual, at the then 

current rate of pay; and 
iii. “Severance Pay” equal to one hundred eighty (180) days of the Manager’s annual 

salary at the time of disability, less applicable withholdings and deductions, and 
reimbursement for insurance premiums associated with benefits continued under 
COBRA for the same time period, if the Manager had been taking the Township’s 
health insurance prior to the disability. 

 
C. By the Township for Any or No Reason.  If the Township exercises its right to terminate the 

Manager under this subsection and provides written notice of same, the Manager will be 
eligible to receive all salary and benefits to be paid or provided under this Agreement through 
the Date of Termination, payment for accumulated and unused paid leave pursuant to the 
Manual, and Severance Pay in an amount equal to one hundred eighty (180) days of the 
Manager’s annual salary at the time of termination less applicable withholdings and 
deductions. In addition, the Township shall reimburse the Manager for insurance premiums 
costs incurred to continue benefits under COBRA for the same time period, if the Manager had 
been taking the Township’s health insurance prior to the notice of termination of the 
Agreement. 
 

D. By the Township for Cause.  If the Township exercises its right to terminate the Manager for 
cause under this subsection and provides written notice of same, the Manager will only be 
eligible to receive the salary and benefits to be paid or provided under this Agreement through 
the Date of Termination, less applicable withholdings and deductions. “Cause” shall mean: 

i. an act of fraud, misappropriation of public funds, embezzlement, theft, or other 
comparable dishonest conduct in connection with the Manager’s job duties or in the 
course of the Manager’s employment with the Township; 

ii. conviction or plea of nolo contendere of a felony; 
iii. conviction or plea of nolo contendere for a misdemeanor resulting in a term of 

incarceration or any crime involving moral turpitude; 
iv. intentional or grossly negligent action or failure to act in insubordination to the 

Township Board’s lawful direction;  
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v. harassment (in violation of federal, state, or local law) of employees, clients, or 
citizens;  

vi. unauthorized and material or serious misuse of Township property, equipment, or 
facilities;  

vii. habitual or chronic absences other than permissible for health or family emergency, or 
other justifiable excuse; 

viii. commission of other material and serious violations of the Township's Manual 
governing employee conduct;  

ix. willful and continued failure to perform substantially the principal aspects of the 
Manager’s job duties, if that failure continues after 30 days’ written notice to the 
Manager (other than as a result of physical or mental illness or incapacity); or 

x. any other material breach of the Manager's obligations under this Agreement. 
 
E. Termination by the Manager. The Manager must provide a minimum of sixty (60) days’ 

advance written notice of intent to terminate employment for any reason. Failure to do so shall 
result in the forfeiture of any accumulated and unused paid leave or other compensable leave 
which the Manager would be entitled to under the terms of this Agreement, the Manual or any 
other Township employment policy. The Township Board may waive this requirement by a 
vote of its body. The Township may also accept the Manager’s notice and relieve the Manager 
of duty prior to the stated effective date; however, if the Township so elects, it shall continue 
the Manager’s salary and benefits through the notice period. 

 
9. Return of Materials. Upon termination by either party, the Manager shall return all Township 

documents, correspondence, files, papers, or property of any kind which the Manager may possess or 
control that relates in any way to the Township. 
 

10. Cooperation Covenant. During the Term of this Agreement, and after the Date of Termination 
explained in section 8(A), the Manager agrees to fully and voluntarily cooperate and assist in 
defending any actions against the Township in which the Manager is named as a defendant or witness 
or about which the Manager has knowledge. The Township agrees to reasonable compensation for any 
time the Manager spends after the Date of Termination in assisting the Township at its request to 
defend against actions against the Township. The provisions of this section shall survive the expiration 
or termination of this Agreement. 

 
11. Miscellaneous 

 
A. Governing Law, Venue, & Limitation of Actions. This Agreement shall be subject to and governed 

by the laws of the State of Michigan, and any dispute arising out of, related to, or connected with 
this Agreement shall be submitted to the Ingham County Circuit Court or the Western District of 
Michigan. The Parties agree that the Manager shall have no right to reinstatement. The Manager 
expressly agrees and acknowledges that any claim brought that is related to or arises out of 
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employment with the Township or this Agreement must be brought within 182 calendar days after 
the Manager knew or reasonably should have known of the event precipitating the dispute or giving 
rise to the claim, or within the applicable statute of limitations, whichever is sooner. After such 
time, the Parties agree that any claim or dispute is waived and no action, suit or demand may be 
maintained thereon. 
 

B. Complete Agreement. It is understood and agreed that this document incorporates and includes all 
prior negotiations, correspondence, conversations, agreements, or understandings and that the 
Parties agree that there are no commitments, agreements, or understandings concerning the subject 
matter of this Agreement that are not contained in this document. It is understood and agreed that 
except as otherwise noted in this Agreement, this Agreement shall supersede and take precedence 
over any other document, handbook, manual, benefit plan or other material which could otherwise 
be construed as being contractual in nature, whether in existence prior to, currently or subsequent 
to the execution of this Agreement, unless it is made expressly applicable to the Manager by this 
Agreement or formal resolution of the Township Board. Accordingly, it is agreed that no deviation 
from the terms hereof shall be predicated upon any prior representations or agreements, whether 
oral or written. It is further understood that no Township official or personnel has authority to enter 
into any employment agreement with the Manager for any specified period of time, or to make any 
agreement contrary to the provisions herein, except when the same is approved by the Township 
Board through an adopted resolution. 
 

C. Amendment. No amendment or modification of this Agreement shall be binding upon the 
Township unless such amendment shall be approved by the Township Board, and the Manager, 
and a copy of such is provided to all the Parties to this Agreement, and the modification, 
amendment or alteration in the terms or conditions contained herein is reduced to a written 
document and executed in the same fashion as this Agreement. 
 

D. No Waiver. The waiver by either party of a breach of any provision of this Agreement by the other 
shall not operate or be construed as a waiver of any subsequent breach by that party. 
 

E. Waiver of Jury Trial. Both the Township and the Manager knowingly, voluntarily, and irrevocably 
waive their right to a trial by jury in any civil proceedings that may be initiated by either party with 
respect to any term or condition of this Agreement. 
 

F. Severability. If any provision, or any portion thereof, contained in this Agreement is held to be 
unconstitutional, illegal, invalid, or unenforceable, the remainder of this Agreement, or portion 
thereof, shall not be affected and shall remain in full force and effect. 
 

G. Headings. The headings set forth in this Agreement are inserted for the convenience of reference 
only and shall be disregarded when construing or interpreting any of the provisions of this 
Agreement. 
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H. Contra Proferentem. This Agreement is the result of negotiations between the Parties, and the rule
of construction that a contract is to be construed against its drafters is not applicable.

IN WITNESS WHEREOF, the Township, by signature of the Township Supervisor and Township Clerk 
as authorized by motion adopted __________, 2025, and Township Manager have signed and executed 
this Agreement the day and year first above written. 

IN THE PRESENCE OF: MERIDIAN CHARTER TOWNSHIP 

By: 

       Scott Hendrickson, Supervisor 

By: 

       Angela Demas, Clerk 

TOWNSHIP MANAGER 

By: 

       Timothy Dempsey






















































































